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To: May 31, 2026
2026 AIA Nebraska Honors & Awards Jury

AIA Nebraska

335 N. 8th Street, Suite A

Lincoln, NE 68508

Dear Members of the Jury,

It is my privilege to nominate Joshua Holstein for the 2026 AIA Nebraska AIAS Student Award.
Through his involvement in AIAS, graduate teaching assistantships, leadership within the University
of Nebraska-Lincoln, and commitment to professional growth, Josh consistently goes above and
beyond to contribute meaningfully to both the university and architectural communities.

[ have had the opportunity to know Josh through the AIAS Nebraska Student Mentorship Program,
where he served as the 2025-2026 Mentorship Director. During this time, Josh significantly improved
the mentorship program through increased student engagement and the development of a mentorship
guide that continues to provide support for both new and returning mentors. This guide added
valuable structure to the program by establishing expectations for mentors and participants and
providing a framework for mentors by suggesting group-building activities, monthly discussion
prompts, and grade-level-specific topics for students across the architecture college curriculum.
Josh’s leadership and passion for mentorship were evident throughout his service, and his
contributions to the mentorship program will continue far beyond his term as Mentorship Director.

What sets Josh apart is his thoughtfulness, professionalism, and meaningful engagement with his
peers and community. Through AIAS leadership, graduate teaching assistantships, design research
publications, marching band and fraternity leadership, and outstanding academic achievement, he
consistently demonstrates creativity, integrity, and a strong sense of responsibility to the future of the
profession. Josh has left a lasting impact on the UNL College of Architecture and plans to continue
serving the profession through involvement with the AIA Nebraska Emerging Professionals
Committee and mentorship of future UNL architecture students.

Josh is exceptionally deserving of this recognition, and | am confident he will continue to make
meaningful contributions to the architecture and design community throughout his career. I offer my
strongest recommendation for his selection as the recipient of the 2026 AIA Nebraska AIAS Student
Award.

Sincerely,
W Schbuck

Tiffany Schlick, Assoc. AIA
Owner, Designed 24T
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BIOGRAPHY

Joshua Holstein is a recent Master of Architecture graduate from the University of Nebraska-Lincoln, College
of Architecture, completing his degree with the May 2026 graduating class. He previously earned a Bachelor
of Science in Design in Interior Design, with a minor in Architectural Studies, with distinction from the
University of Nebraska-Lincoln. His academic path across interiors and architecture has shaped a design
perspective rooted in human experience, interdisciplinary thinking, and the ability to move between broad
architectural ideas and the spatial, material, and personal experiences within them.

During his graduate studies, Josh served as a Graduate Teaching Assistant within the College of Architecture,
supporting courses in architecture, interior design, drawing, and architectural history and theory. Through
teaching, he developed a deeper appreciation for peer mentorship as an essential part of architectural
education, helping students build confidence, curiosity, and a stronger sense of belonging within the
discipline.

Josh became involved with the UNL chapter of the American Institute of Architecture Students in Fall 2023.
He joined the chapter’s leadership team the following year as a graduate representative and later served
as Mentorship Director during his final year of the Master of Architecture program. In this role, he worked
to make mentorship a more consistent and accessible part of the student experience, creating clearer
pathways for students to learn from practicing professionals and from one another.

Outside of the College of Architecture, Josh was involved in the Cornhusker Marching Band throughout his
undergraduate education as a trumpet player and Big Ten Flags Captain. His background in music continues
to inform his interest in performing arts projects and the ways architecture can shape the experience of both
performers and audiences.

Professionally, Josh has gained experience through internships with Corgan, Altus Architectural Studios,
LEO A DALY, and Slaggie Architects, contributing to projects across healthcare, workplace, hospitality, and
large-scale technical environments. Following graduation, he will begin working as a Design Coordinator
at HDR and plans to continue serving the profession through the AIA Nebraska Emerging Professionals
Committee. As he begins his career, Josh hopes to continue bridging architecture and interiors while
creating meaningful, human-centered spatial experiences.



STATEMENT OF CONTRIBUTIONS

Mentorship Framework:
Creating a more intentional model for student-professional mentorship

During the 2025-2026 academic year, Josh Holstein served as Mentorship Director for the University of
Nebraska-Lincoln chapter of the American Institute of Architecture Students. In this role, Josh strengthened
a longstanding mentorship program by providing clearer structure for yearlong engagement between
students and professional mentors. Rather than reinventing a program that already held value within the
College of Architecture, his work focused on elevating the quality, consistency, and future usability of the
mentorship experience.

A central part of this contribution was the development of the AIAS Mentorship Program booklet. Josh
authored the written content for the guide with input from Audrey Cherek and Chris Nguyen, while Chris
developed the visual layout. The booklet was designed as a resource for professional mentors, especially
those new to the program or less familiar with its format. It outlines expectations for mentors and mentees,
suggests group-building activities, and introduces a flexible curriculum of discussion topics organized
around students’ academic stage and the rhythm of the academic calendar. The framework grew from a
clear observation: mentorship groups are most successful when they have purpose, energy, and direction
throughout the full academic year. While free-flowing conversations are often the most meaningful part

of mentorship, groups can lose momentum when they run out of new topics or begin “going through the
motions,” particularly in the spring semester. Josh’s curriculum responded by offering meeting themes that
guide conversation without over-prescribing the experience.

This academic-stage approach was shaped by Josh’s graduate teaching experience with students across
multiple levels of the College of Architecture. Through teaching, reviews, and mentorship conversations, he
recognized that first-year students often need clarity and confidence in studio culture, while upper-level and
graduate students may be focused on licensure, interviews, firm culture, and the transition into practice.

By organizing prompts around the needs of undergraduate and graduate students, the framework made
mentorship more responsive to where students are at in their education.

In addition to the handbook, Josh organized fall and spring mentorship kickoff events to build early
connection, clarify expectations, and encourage continued participation. During the 2025-2026 academic
year, the program included 45 students divided into 10 groups led by 12 professional mentors. Together, the
handbook and kickoff structure supported dedicated mentorship groups and encouraged more consistent
engagement across the academic year.

Josh’s work reflects a broader belief that mentorship is one of the most valuable ways to enrich architectural
education beyond the studio. Having personally benefited from professional mentors during graduate
school, he saw the program as one of AIAS’s most meaningful contributions to the College of Architecture.
Through this effort, Josh strengthened the bridge between students and the professional community while
contributing a resource that can continue to support the program beyond his time at UNL.



SUPPORTING MATERIALS

AIAS Mentorship Program Overview:
Building a framework for student-professional connection

The AIAS Mentorship Program connects dues-paying members of the UNL AIAS Chapter with practicing
professionals in the Nebraska architecture community. During the 2025-2026 academic year, the program
included 45 students and 12 professional mentors organized into 10 mentorship groups, with a target of
approximately four to six students per mentor.

As Mentorship Director, Josh Holstein led efforts to strengthen the structure of this existing program while
preserving the organic, relationship-based nature that made mentorship valuable for many years. Having
personally benefited from professional mentors during graduate school, Josh recognized the program as

one of AIAS’s most meaningful contributions to the College of Architecture.

His leadership focused on elevating the quality and consistency of the mentorship experience through
clearer expectations, yearlong engagement, and mentor resources that could guide conversations
throughout the fall and spring semesters. Through small groups, kickoff events, and a flexible discussion
framework, the program encouraged students to engage with the profession earlier while helping mentors
feel better equipped to lead purposeful conversations.
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SUPPORTING MATERIALS

How the Program Works:
A Yearlong Model for Mentorship

The mentorship program begins with both students and professional mentors completing forms that
identify contact information, availability, and relevant interests. AIAS leadership then organizes groups
primarily around student year level and shared availability, helping create groups that can realistically
meet throughout the academic year. During the 2025-2026 cycle, the program formed 10 groups led by 12
professional mentors.

Once groups are formed, mentors receive student contact information and are encouraged to lead meetings
approximately once per month. While AIAS provides structure and support, each mentorship group has
flexibility to shape its own meeting rhythm, discussion topics, and activities based on the interests of the
students.

Josh’s contribution was to clarify this sequence into a more legible yearlong model. By connecting student

and mentor forms, group matching, kickoff events, monthly meetings, and handbook-supported discussion
prompts, the program gained more continuity without limiting the natural conversations and relationships

that make mentorship meaningful.
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SUPPORTING MATERIALS

Mentorship Handbook:
Foundation, Engagement, and Guided Mentorship

The AIAS Mentorship Program booklet was developed as a shared resource for professional mentors,
student mentees, and future AIAS leaders.

The handbook brings together expectations, program responsibilities, group-building activity ideas,

and yearlong discussion prompts into one accessible resource. It is organized around three major ideas:
foundation, engagement, and guided mentorship. The foundation section outlines roles and expectations
for mentors and students. The engagement section encourages relationship-building through activities

such as coffee meetups, portfolio reviews, office visits, sketching sessions, and informal outings. The guided
mentorship section provides discussion topics connected to students’ academic stage and the rhythm of the
school year.

By authoring the handbook’s written content, Josh helped reduce the uncertainty of leading a mentor
group, especially for new mentors less familiar with the program’s format. Rather than prescribing every
meeting, the handbook gave mentors a practical starting point for focused conversations while still allowing
each group to shape the experience around its own interests.
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SUPPORTING MATERIALS

Meeting Students Where They Are:
Responsive Mentorship by Academic Stage

One of the central goals of the mentorship framework was to make the program more responsive to
students at different academic stages. The program matched groups primarily by student academic level
and availability, recognizing that students often have different questions depending on where they are in the
curriculum.

For early undergraduate students, mentorship may focus on studio culture, critique, time management,
confidence, and understanding what architecture can become as a profession. For middle-year students,
conversations often shift toward design development, portfolio building, internships, study abroad, and
identifying personal interests within the discipline. For upper-level and graduate students, mentorship
becomes an opportunity to discuss licensure, firm culture, interviews, networking, career paths, and the
transition into professional practice.

Josh developed this academic-stage framework from his experience teaching, reviewing, and mentoring
students across multiple levels of the College of Architecture. By recognizing that mentorship questions
change as students move through the curriculum, the handbook helped mentors support students more
intentionally while still leaving room for individual questions, goals, and areas of interest.

MENTORSHIP ZND & 3RD YE/R
DISCUSSIONS: > TUDENTS

6 What are students' interests, goals, and values and goals
in architecture? February

* What types of architecture excite students? * How do you push design ideas beyond what is “safe” in the
* What strategles and habits should 2nd / 3rd Year students be studio?
building? s What makes a 2nd / 3rd Year project successful?

* How do you approach physical representation vs digital
OcLobet representation in the real world?
* What electives best prepared you or gave you passion for

Architecture? March
* What skills should you prioritise developing as a student? + How do you avoid project burnout in school and the
¢ How do Study Abroads or travel build design perspectives as professional world?
students and professionals? + What is your advice for surviving deadlines and late nights?
* How can you better prepare for critiques and reviews?
Novembe:
* ‘What advice can be shared on building successful portfolios? £pril
* How do | find an arshitecture i‘nbemsllﬁp or similal: opportunity? « Reflect on the Mentorship Program
* How do you find a firm that aligns with personal interests and How did your view of architecture evolve as a student?

.
values? * What are some long-term lessons that shaped your journey?
.

How did you stay inspired and driven as a student and
professional?
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2nd & 3rd Year Discussion Framework



SUPPORTING MATERIALS

Sustaining Engagement Across the Year:
Kickoffs, Reflection, and Momentum

A major challenge for a yearlong mentorship program is maintaining energy beyond the first introduction.
Mentor groups often begin with enthusiasm in the fall, but engagement can become harder to sustain as
studio deadlines, work schedules, and academic responsibilities intensify. Josh’s framework responded to
this challenge by pairing regular group meetings with two program-wide kickoff events.

While the handbook encouraged mentor-led group activities throughout the year, Josh directly organized
the fall and spring kickoff events as program-wide moments of connection, goal-setting, and renewed
engagement. The fall kickoff focused on early connection, introductions, and expectations for the semester.
It was the first opportunity for students to meet their mentors, establish group goals, and begin building
rapport. Food was provided to make the event welcoming and informal, helping students feel comfortable
entering the mentorship experience.

The spring kickoff was designed as a re-energizing moment after winter break. Rather than repeating the

fall format, Josh helped shape the spring event around team building, friendly competition, and fun. This
gave groups a reason to reconnect, reset their energy, and continue the program with renewed momentum.
Together, the fall and spring kickoffs supported both structure and community across the full academic year.

Spring Kickoff Spaghetti Tower Challenge



SUPPORTING MATERIALS

Feedback and Lasting Impact:
Resource for the Future

The mentorship framework was developed to support both immediate engagement and long-term
continuity. Student and mentor feedback emphasized the value of meaningful professional connection,
clearer expectations, and a more structured approach to discussion. Presentation data from the program
also showed that 85% of mentors found the handbook helpful as a support tool.

Student testimonials further reinforced the value of the program. Students described mentorship as a way
to better understand where their future could go, gain insight into professional practice, and feel more
confident in their career path. Others noted that their groups stayed connected, discussed meaningful
topics, and created a genuine support system.

Josh’s contribution was not the creation of the mentorship program itself, but the elevation of its structure,
consistency, and future usability. By documenting the framework through the handbook, he helped transfer
knowledge forward so future AIAS leaders can continue refining the program with feedback, data, and the
lessons gathered from each year. The handbook does not replace the organic nature of mentorship; instead,
it supports it.

Spring Kickoff Drawing Activity Fall Kickoff Breakout Sessions
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University of Nebraska - College of Architecture

Regarding: Letter of Support for Joshua Holstein — AIA NE Student Award
To: American Institute of Architecture — Nebraska Chapter

From: Kevin G. Van Den Wymelenberg, PhD, Dean

Date: 20260528

Dear AIA Nebraska Student Award Selection Committee,

It is my pleasure to offer this letter of support for Joshua Holstein in recognition of his nomination for the
AIA Nebraska Student Award. Joshua stands out as an exceptional emerging professional whose combined
excellence in design, leadership, and mentorship reflects the highest values of our discipline.

Joshua just completed his Master of Architecture degree at the University of Nebraska—Lincoln, building
upon his previous Bachelor of Science in Design — Interior Design degree - completed with distinction. His
academic work demonstrates a thoughtful, human-centered design approach grounded in clear form, social
and environmental responsibility, and aspirations to bring about a more sustainable future.

His professional experiences reinforce this trajectory. Through internships with firms including Corgan, LEO
A DALY, and Altus Architectural Studios, Joshua has contributed to projects ranging from healthcare
facilities to large-scale data centers. His responsibilities have included construction documentation,
coordination across teams, design development, and pre-design research. These experiences illustrate both
his technical capability and his ability to engage meaningfully in collaborative, real-world practice. He brought
these skills back to the college and shared them with graduate student peers and undergraduate students
whom he instructed. His roles as a Graduate Teaching Assistant reflects his commitment to education and
peer development. This work underscores his dedication to fostering student success and cultivating a
culture of shared learning.

Perhaps what sets Joshua apart most significantly is his leadership in mentoring and community building
within the AIAS Nebraska Chapter. As Mentorship Director, he authored the ALAS Mentorship Program
Booklet, a comprehensive guide that outlines program structure, expectations, and strategies for meaningful
engagement between mentors and students. The document emphasizes fostering inclusive and supportive
environments, maintaining consistent communication, and encouraging curiosity and growth through shared
experiences. By framing mentorship as both relational and intentional, Joshua has created a lasting
framework that strengthens connections between students and professionals. Under his leadership, the
program has grown in both students and professionals engaged, and the outcomes are impactful.

Joshua exemplifies the qualities this award seeks to recognize: design excellence, leadership, service, and a
deep commitment to the future of the profession. I offer my strongest recommendation and am confident he
will continue to make meaningful contributions to architecture and our broader community.

Sincerely,

A D, Uyt

Kevin G. Van Den Wymelenberg, PhD
Dean, College of Architecture, University of Nebraska

UNIVERSITY TOF College of Architecture | Dean’s Office
Nebras Architecture Hall | P.O. Box 880106 | Lincoln, NE 68588-0106
Lincoln’ architecture@unl.edu | architecture.unledu | 402.472.9212
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DLR Group inc.
a Nebraska corporation

1128 Lincoln Mall, Suite 103
Lincoln, NE 68508

May 22, 2026

AlA Nebraska
355 N. 8t Street, Suite A
Lincoln, NE 68508

Re: 2026 AIA Nebraska AIAS Student Award Nomination
Dear 2026 AIA Nebraska AIAS Student Award Jury Chairperson and Jury Members,

As a member of AIA Nebraska Board of Directors and an Architect at DLR Group, | am pleased to offer my
enthusiastic support for Josh Holstein as a nominee for the AIA Nebraska AIAS Student Award. While serving as
the AIAS Mentorship Director over the course of the 2025-2026 academic year, Josh has demonstrated
exceptional leadership, initiative, and commitment to strengthening the architectural student community.

During this time, Josh has led a thoughtful and impactful effort to enhance the AIAS Mentorship Program.
Recognizing the importance of meaningful engagement between students and practicing professionals, he has
worked to develop a more intentional and structured curriculum for mentorship. His approach has focused not
only on improving the overall experience, but also on creating stronger, more authentic connections that extend
beyond surface-level interactions.

As Josh’s mentor this past year, | have had the opportunity to witness firsthand the energy and care he brings to
this work. His efforts have elevated the mentorship program in tangible ways—helping students feel more
supported, confident, and prepared as they navigate both their academic journeys and early professional
development. His work underscores the broader value of mentorship in architecture, particularly the importance
of fostering relationships that guide and inspire the next generation of professionals.

Josh’s dedication, leadership, and genuine investment in others exemplify the spirit of this award. | am
confident that his contributions will have a lasting impact on the AIAS community, and | strongly recommend
him for this recognition.

Sincerely,

Loathw

Heather Hughes, AlA, LFA
Architect | Principal
DLR Group

ELEVATE the
HUMAN EXPERIENCE
THROUGH DESIGN





